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faega w=rem
RIBKCE]
7% foeelt, 27 fdaR, 2013

o L L 802(3)—d< WRGR SMIR TTel M e1fdife, 1948 &1 91 5,8 3R gRT 59 BN
IT-GRT (1) 3R (2) &N Ued wfedl ST TN Sl §U , TSR 11S) M & o1ede], e, 9ew-afdd &1 Jar

1. <féra A R uRW : (1) 39 PRl &1 e T R ardt e (W @ oreet, et iR
Aeg-afad & da, WISk AT Bt 3= wd) A, 2013 2l

(2) ¥ IS H D UHIYE B ARG DI 4gT B |

2. gRwTeT : 39 Al #, 5@ 9@ 6 e # srgen emferd 7 @,-
(@) "srfafrrm " & qeR wrdt fm aiffras, 1948 (1948 @1 14) fwa 2 |
(@) "sremer” & T T Stemer AT R

3. Wit @t ugfa : wd @1 Afsa Fgfaa affa (GERR) & srgeled @ de Sew 999 dis (fowsd)
& AH A A SR o) WX Sg |

4. A9 : I B MeNfE HEE W ARRT 80,000-1,25,000 FYU b AATAHM H dd AT STC,
HERT 3R Ae-Afd &l fefiie Heis 91 |fed 75,000-1,00,000 ¥YT & dd-HM § dd AT SIQ |
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5. WA : 3708l T UG WRA WRBR & AfId & GG BN 3R ASRI(AN) T ASRI-AIT BT I8 WRA
THR B AR |G & FAged 8T |

6. Ul : (1) ag @ (1) 3rewel 3R Wawy,-
() =T 45 AN ;
(@) g Tt fm & iffaeRal & forg 58 ad &R o1 & forg 57 a¥ A <ifdres =1 |

(i) FeR-afyg : AfddHan 55 I |

(2) & iR argwa : (i) 3eA& - (F) WRA DR H 67,000-79,000 JUY & IATHM H RPN AMABR AT
G IqTA 3 AABRY, AT

@) T 99 HI |ar afed sienfiie #gms ¥ & AT 62,000-80,000 TYT AT Ty HEMs Wl & AT
67,000-79,000 ¥UT & Ja=HH H D= Ufectsr Wk & HRIUTAD ST AT

(M) UH a¥ & Ja1 AR 67,000-79,000 TUY & AT H THIGR =TS 1 & 1fHRY
fewur: et & U fAgqa &, udem, T o orWa &1 am THEIY @Y orEaT BT aisH ¥ |

(ii) SR - (B) WRT WHR §  37,000-67,000 YUY & JITHE B AT 10,000 $IU & IS dad H
DT BT AT FHed dq=9 § SADN, AT

(@) a1 a9t & |qa1 afd el #8E W & A1 51,300-73,000 TUY AT SHesid HETE W § 37,400-
67,000 ¥UT & JITHE B A1 10,000 BUU & s Id9 H Doid UfeoTdd Jdex b HRIUTAD g™, AT

() TP a9 @I Fa1 AT 37,000-67,000 TUY & IATHA @ AT 10,000 HUT & IS da9 H ISR ©IS
o & fery |

(@) 9 (qhal) : 3ndes fousl A< fawafderera/dwn § wad faga aify®, i #§ was

B JUT 9 U =TS, S sMyfd iR g Scured & B @1 a2

e (fo<r) @ cmdge ol wuamTe favafaerery/<en & faa § favwsar aftd aRe tarece/arcs
THTS /AT B 3R SUa U el @iy e 3§ onTd den deic fEv dRime fad e o wded
Afed wRUNe faxiia yded qon o § RS wWR W SR B 319a @l |

(iii) wew - W@ : (B) IRT TSR |§ 37,000-67,000 BUT & JITHN & A1 10,000 BUT & IS da-
RGN ADR AT A IqTa H 7B, AT

(@) a1 a9t & Jqa1 afzd AENfie #8 g W & A1 51,300-73,000 TYY AT SHesid HeTg W # 37,400-
67,000 TYY & dTHM & A 10,000 JUY & IS da H dwsid AGSI D &5 & HrIUTld IGun , A7

(M TH a9 @ JaT |fdd 37,000-67,000 HUY & AGTHA D AT 10,000 YUY B IS I H SHIGR G
o & Ry |

(8) arde® IRHM: AMd AN (THRIR) /3ienfie ey (3mgems) # fadiusar & Wiy HadR 8@ |
A B U FdeR et s, e Axa, Al yded b S 8 a2 faxity ImaeTr SR g fAhEr e
A B AT A TR Bl W A 8l | S g e H WS WR R B A Bl W 3gHd 81 =18y |

7. UGElY : (1) 3T SR W US UVl YA DI ARG W UrE Y P Gy I AT AfEfar & oy
T qP IS TR BT |
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(2) 519 3reTE FUAT AT 31T IRTALAT & HIRVT YA BRI BT (e B H 3w 81, T9 MaeIHhdl 8 W
DU WRBR AT B ©F H BRI R B oy fh¥dl 3T Hew Bl AWfAfese Bl 91 39 TR 9 THHfase aewT
JTee] GRT U1 BRI ATl o< b 3Tee] BT Ug &R BT |

(3) V19 31T & BT H, IAD! G IFAAT ANYF & HRU RfGT I 81 WY 9 MaeIdhadl 8 W
BT IRBR [P 3 TSI BT W& & W H By B d U AHAfese it dor U0 A wex, iy
B GRT 4 D IT-GR (1) B AN Y A6 g1 Rfdd & WX AW T& 10l 6T UG gRU BT |

8. ®ae : (1) 3 M & T RS SMUDN T THE BN AR s wd dIe Td TRPR &
i SR BN | el SU 98-l Bl & e B AeboUdIcAd A, Af GAR B AR fQe-Feer 9 B &
foy T SRl 8N | e & favga it qEieR 'l fm & SeRdl @1 gean Suderdl b giftad e
% fou fafr=r fawrdl (G fae@ o= v oy 9fza) & e st & 9 a3 fRioE, smieH, a9aa iR
e & fog smawgs B0 € | 98 M & PRURe St iR e Refied @1 uw e & fau s9e e
HRI-YUMe & U STRERN B | 98 YRA IRPR, SIRES WRPR, UTgH! §iel RPN aAT 3T ATdoti=e/ ot
PUfR & AT dpe Aud a9 &R A | 98 3T Al B qollg 9T Weral ¥ WeNd, dd-iat ik faxi

g W fhean e 90 R |

(2 wew () ficewe 9 & Wqw@ 8hm QiR iemyg & RAe &wn | a8 ded & |W
ferfTa/arforfoae /cran/eRar-ulen SRt &1 AYel g4l 8n ok faciia iRl &1 e den S R &) & oy
IRER BN | 98 a7 @1 yee oA, Wfder & AWa § qells <, & U, |q%d6%f%mﬂ1=r o g fazga @t
Il 3R BRUNS IeAT qAT edi & " UIdIg, anforfoues el SR feen-feeil wfEa Sy wRuve arorR it
P TR B TAT BT PR D AT A IR b IR B foIg R T1gdi 9 30 quenRal & A1 e ae
D1 FQET < & oy SRl B |

(3) Wew (A@iia) figue Aed & WS 8RN quT emy H Rue wwn | ag frm @ 9w
Tt /aRETe Hdeh Al BT HRATES BT AR WIelRies/aRaTes Shtedl I & & foy M & feen-free
<M | 98 fagya SAl & Ifad g=Te SR SRV, DRI il A Wl b [dbr bl GHRad Hx 3R Tdiamwo/
MYFABIHR BRIBH & AL ¥ SATGHAT § IR A & Y IIeRT 8N | STRaiIdl # faega @5 &1 pordd
3R M9YE JaTerd, T5 URATSHIR @1 draaad, Rfde geia o1 widerr qun Gears, a6 M=, o oy ok
S e |fed STat S yde e © | g @9El (@, SrafdeE, 49, 9k gad el s|ne) ¥ ufiRusied
S IR B & g Wit o1 d So, Se9 TdET 3R Al yde W Se ariied | 8n |

(4) ez - afga e &1 weR BT q9OT e Bl RUIE &m | 98 Yo Sy Sifis kel & aA=ag
3R STy JEEe B, g MR sfe b1 qui wREEd B | 98 M @l sfieifiiely deet fifedl qen
ARSI WA A el bral Aled b &1 qRamed 8 | g oo, dud &R, JAai Ud YA R
(STRYUSSR), HRURES ATHID R (HIUHSNR), JISTHT], AT (A, Y&es, a1 Jolell (TH3SYE) Ud
W] (STSel) JoT WYa ST A HdRT BRI B QR BN 8 dre B o6& AN HRATY JAT BRIAT=l
% BT TR FHRATY | 98 JfFH & Iudel & AR a1 B AR & e & folg IR 86 |

[B1.E. 1/1/2012-SHd=M)
Sit. TS INTE, WYad |fud

MINISTRY OF POWER
NOTIFICATION
New Delhi, the 27th December, 2013
G. S. R. 802(E).—In exercise of the powers conferred by sections 5, 8 and sub-sections (1) and (2) of section 59 of
the Damodar Valley Corporation Act, 1948, the Central Government hereby makes the following rules regulating the terms

and other conditions of service of the Chairman, Members, Member-Secretary of the Damodar Valley Corporation,
namely :—

1. Short title and commencement.— (1) These rules may be called the Damodar Valley Corporation (salaries,
allowances and other conditions of service of the Chairman, Members and Member-Secretary of the
Corporation) Rules, 2013.
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(2) They shall come into force on the date of their publication in the Official Gazette.
Definitions:- In these rules, unless the context otherwise requires, -

(a) "Act" means the Damodar Valley Corporation Act, 1948 (14 of 1948).
(b) "Chairman" means the Chairman of Corporation.

Method of recruitment: —The posts will be filled on deputation basis through the Public Enterprises Selection
Board (PESB) with the approval of Appointment Committee of Cabinet (ACC).

Salaries: — The Chairman shall be paid a salary in the scale of rupees 80,000 — 1,25,000 on Industrial Dearness
Allowance, Members and Member-Secretary shall be paid a salary in the scale of rupees 75,000 — 1,00,000 on
Industrial Dearness Allowance.

Status: - The post of Chairman shall be equivalent to the Secretary to the Government of India and the post of
Member(s) and Member-Secretary shall be equivalent to the Additional Secretary to the Government of India.

Eligibility:- (1) Age: — (i) Chairman and Members, -
(a) Minimum 45 years;

(b) not more than 58 years for the officers of Damodar Valley Corporation and not more than
57 years for others.

(ii) Member-Secretary — Maximum 55 years.

(2) Qualification and Experience: — (i) Chairman — (a) Government Officers in the scale of
rupees 67,000 — 79,000 in the Government of India or officers in equivalent scale of Pay, or

(b) Central Public Sector Executive holding posts in the scale of rupees 62000-80000 with
Industrial Dearness Allowance or rupees 67000-79000/- with Central Dearness Allowance
with two years of service, or

(c) Officers of Damodar Valley Corporation in the scale of rupees 67,000-79,000 with one
year of service.

Note: — The officer having experience in Power Sector, Management, Finance and having
qualification of MBA is desirable.

(ii) Member (s):- (a) Government Officers in the scale of rupees 37,000 — 67,000 with Grade
Pay Rupees 10,000/- in the Government of India or officers in equivalent scale of Pay, or

(b) Central Public Sector Executive holding posts in the scale of rupees 51300-73000 with
Industrial Dearness Allowance or rupees 37400-67000 with Grade Pay rupees 10,000 with
Central Dearness Allowance with two years of service, or

(c) Officers of Damodar Valley Corporation in the scale of rupees 37,000 — 67,000 with
Grade Pay Rupees 10,000/- with one year of service.

(d) Member (Technical): — The applicant shall be a graduate in Engineering preferably in
Electrical/Mechanical from a recognized university/institution having experience of working
in irrigation, water supply and power generation.

Member (Finance):- The applicant shall be a Cost Accountant/Chartered Accountant/MBA
with specialisation in Finance from a recognised University/Institution having experience of
working at a senior level in Corporate Financial Management and Accounts including Costs
and Budgetary Control, Institutional Finance, Working Capital Management in an
organisation of repute.

(iii) Member —Secretary:— (a) Government Officers in the scale of rupees 37,000-67,000
with Grade Pay Rupees 10,000/- in the Government of India or officers in equivalent scale of
Pay, or

(b) Central Public Sector Executive holding posts in the scale of rupees 51300-73000 with
Industrial Dearness Allowance or rupees 37400-67000 with Grade Pay rupees 10,000 with
Central Dearness Allowance with two years of service, or

(c) Officers of Damodar Valley Corporation in the scale of rupees 37,000-67,000 with Grade
Pay Rupees 10,000 with one year of service.
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(d) The applicant shall be a post graduate, preferably with specialisation in Human Resources
(HR) / Industrial Relation (IR). The applicant should have knowledge of Behavioral Science,
Organisation Structural, Material Management and knowledge of the Financial Planning and
its control as well as general administration. He should also have experience of working at a
senior level in a large organization.

7. Tenure of office :—(1) The Chairman and Member(s) shall hold office for a period of five years from the date
on which he joins the post or till he attains the age of superannuation.

(2) When Chairman is unable to discharge his functions owing to illness or other incapacity, the Central
Government if so required shall nominate any other Member to act as Chairman and the Member so nominated
shall hold office of Chairman until the Chairman resumes office.

(3) When a vacancy occurs in the office of the Chairman by reason of his death or resignation, the Central
Government shall nominate any other Member to act as Chairman and the Member so nominated shall hold
office of Chairman under the vacancy is filled by a fresh nomination under sub-section (1) of section 4 of the
Act.

8. Duties :— (1) Chairman shall be the Chief Executive Officer and Head of the Corporation and accountable to its
Board of Directors and Government. Chairman will be primarily responsible for conceptual thinking, policy
formulation and issuing directions in relation to its multi-pronged activities. Detailed functions of the Chairman
entail long range planning, organizing, coordination and control over the administrative activities of the various
departments (including Thermal Power Stations and Dams) to ensure optimal achievement of the objectives of
Damodar Valley Corporation. He will be responsible for the efficient functioning of the Corporation for
achieving its corporate objectives and performance parameters. He will maintain close liaison with Government
of India, Government of Jharkhand, Government of West Bengal and other Public/Private Companies. He will
keep close interface with administrative, technical and financial matters with the advice and assistance of other
Members.

(2) Member (Finance) will be a member of Board of Directors and reports to the Chairman. He will be the
overall in charge of all financial/commercial/ accounts/audit functions of the organization and responsible for
evolving and formulating financial policies. He will be responsible for arranging finance, advising in matters of
contracts, Capacity utilization, marketing of electric power, realization of power sold and expansion of markets
through formulation and implementation of sound corporate market policies including PPA, commercial
strategies and guidelines in line with corporate objectives and goals and promote healthy relationship with
customers and other stake holders.

(3) Member (Technical) will be a member of Board of Directors and report to Chairman. He will be incharge of
all technical/operational matters of the Corporation and guide the Corporation to achieve
technological/operational excellence. He will be responsible for ensuring proper operation and maintenance of
power plants, development of coal blocks and mines and to improve productivity through
renovation/modernizations programmes. Responsibilities include efficient and profitable operation of Power
Plant, implementation of new projects, supervision of civil engineering and water resource management
including irrigation, flood control, water supply and drainage. Leveraging the technology to achieve competitive
advantage to power plants (Thermal, Hydel, Gas, Solar, Wind etc.), Fuel Management and Materials
Management will also be his responsibility.

(4) Member-Secretary will be a member of Corporation and report to Chairman. He shall be overall in charge of
Administration such as coordinating and implementing personnel policies, management functions,
administrative control etc. He shall be in charge of development including industrial relation policies of the
corporation and activities related to international cooperation. Responsibility for land acquisition, liaison,
Rehabilitation and Resettlement (R&R), Corporate Social Responsibility (CSR), Raj Bhasha, Social
Development, Management Information System (MIS) & Information Technology (IT) and activities connected
with Joint Ventures. He will be conducting the Board meetings and will be minuting the proceedings. He will be
responsible for conduct of Board proceedings as per the provisions of the Act.

[F.No.1/1/2012-DVC]
G. SAI PRASAD, Jt. Secy.
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